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33rd Western Conference of Teamsters Meeting 


Teamsters Leaders Assess Area Conditions 


About 600 delegates thronged to 
Los Angeles last month for the 33rd 
Meeting of the Western Conference 
of Teamsters at the Hyatt Regency 
Hotel. 

They came exuding an air of de- 
termination to push ahead on all 
fronts, particularly in the areas of 
organizing and political involve- 
ment. 

A Sleeping Giant 

The tone was set by IBT General 
President Frank E. Fitzsimmons 
who said in addressing a general 
session: ‘‘. . . we are a sleeping 
giant. We have the potential to con- 
tribute greatly to all America: Once 


the alarm clock goes off and we 
wake up to our potential, the conse- 
quences will be startling ...SoI am 
sounding the alarm here at this ses- 
sion of the Western Conference of 
Teamsters.”’ 


See editorial page for ad- 
dress of General President 
Fitzsimmons. 


The sessions opened with Tem- 
porary Chairman Pete Kurbatoff, 
president of Joint Council 42, pas- 
sing the gavel to Permanent 
Chairman M. E. Anderson, WCT In- 
ternational Director and IBT vice 
president. 


- Keeping Our Fingers Crossed 


As we go to press, the House of Representatives will be 
voting on H.R. 8410, its version of the Labor Law Reform Bill 
designed to plug the loopholes in the National Labor Rela- 


tions Act. 


We are hoping that by the time you get this paper H.R. 
8410 will have passed the House. That would enhance the 
chances of getting the reforms we want by next year. If it fails, 
the oulook is gloomy indeed for the Senate version, S. 1883, 
which should get to the Senate floor by January. 

Whatever happens, we better not forget that there’s a 
long haul ahead of us. Keep the pressure on; talk to people 
you know can help; keep writing, get on the phone, get your 
family, relatives and friends to do the same. 

Raise your voice for labor law reform, and keep 
plugging—you might not have another chance in a long, long 


time. 


Anderson had the sessions run- 
ning smoothly for four working 
days. 

Northern California delegates 
serving in the committees were: 
By-Laws/Resolutions Committee, 
Chairman George Mock, Reader 
Nobby Miller, Members Chuck 
Mack and Freddy F.. Sanchez; Cre- 
dentials Committee, Member 
Ralph Torrisi; Sergeants at Arms 
Committee, Member Ben Leal. 


Discuss Area Problems 


Afternoon sessions were devoted 
to discussion of conference area 
problems, They included meetings 
of the various divisions including 


SERVING NORTHERN CALIFORNIA TEAMSTERS 
AND THEIR FAMILIES 


DOWN TO BUSINESS—Shown at 33rd Western Conference 
meeting are, from left, Reader Nobby Miller, WCT Director and 
IBT Vice President M. H. Anderson, General President Frank E. 
Fitzsimmons, General Secretary-Treasurer Ray Schoessling, 
1st Vice President George E. Mock, and WCT Policy Committee 
Members Bill York, Mark O’Reilly and Freddy F. Sanchez. (More 
photos of northern California delegates to the meeting on page 


pas 


Freight, Retirees, Food/Miscella- 
neous/ Warehouse, Construction, 
Automotive, Public Employees; as 
well as discussions on OSHA, legal 
matters, federal and state legisla- 
tion, and news-media relations. 

General sessions were held in the 
mornings and were attended by of- 
ficials from other international un- 
ions and city, county and state offi- 
cials including Governor Edmund 
G. Brown, Jr. 


No Standing Still 


Among other things, Brown said 
it is time to put some controls on 
doctors and hospitals. He said they 
should be treated like public 


utilities; that they should be given 
their rates and the burden of jus- 
tifying’their costs. ; 

Brown challenged the Teamsters 
to ‘‘put your act together in the 
coming months. There is no stand- 
ing still. You’re either going for- 
ward or going back. 

“There are challenges out there. 
People in government, business . 
and labor are always asking for 
more. You have a very great re- 
sponsibility to stand very firm for 
economic justice to the working 
people . . . and the success of this 
organization lies in your ability to 
reach out to new areas,’ Brown 
said. 


Brown Vetoes Teamster-Backed Bill 


By GERALD O’HARA 
Legislative Representative | 

Governor Brown has vetoed the 
single most important bill to Team- 
sters in the freight industry, SB 695 
by Senator Bill Campbell (R) Whit- 
tier. The bill was vetoed in response 
to the personal plea of California 
Public Utilities Commissioner 
Robert Batinovich. | 

In his veto message, the Gover- 
nor mentions that there is no need 
for the bill in the light of his signing 
SB 860 by Senator Roberti. 

This is not so! 

SB 695 would provide for hearings 
in freight rate deviation cases and 
prevent the Public Utilities Com- 
mission from granting ‘non- 
compensable rates which take 


Teamsters Union jobs. 

SB 860 provides for reclassifying 
radial common carriers as either 
common carriers or contract car- 
riers; it does not change any provi- 
sions of the law concerning rates 
and tariffs. 

SB 695 was introduced by Senator 
Campbell at the Teamsters’ re- 
quest to counter the escalating 
number of freight rate deviations 
which were being granted without a 
hearing of the facts. Many Teams- 
ter jobs were threated and the ruin- 
ous effects of some deviation cases 
is just becoming apparent. 

Hearings had been the customary 
and usual practice of the Commis- 
sion up until it began its deregula- 
tion program which it subsequently 


abandoned. However, the veto of 
SB 695 gives the advantage to 
Commissioner Batinovich. Should 
he decide to foster nonunion truck- 
ing, he can merely persuade the 
other two Brown appointees who 
also opposed SB 695 to vote with him 
in favor of another stepped-up 
round of rate deviations. 


The November meeting of 
Joint Council No. 7 will be 
held Tuesday,November 1, 
at 1269 Howard Street, San 
Francisco. 





OSHA Rules on Walkaround 


An amendment to the regulations 
of the U.S. Labor Department’s Oc- 
cupational Safety and Health Ad- 
ministration (OSHA) sets forth a 
new interpretation that an 
employer’s failure to compensate 
employees for time spent taking 
part in a job safety and health 
walkaround inspection constitutes 
discriminatory action. 

Under the OSHA rules, the 
agency will take to court such al- 
legations of discriminatory action 
against employees for exercising 
their rights under the 1970 job 
safety and health law. 


The publication of the amend- 
ment, reflects the interpretation 
first announced by Assistant Sec- 
retary of Labor Dr. Eula Bingham 
on August 10 in a speech before the 
14th Biennial Convention of the Oil, 
Chemical and Atomic Workers 
Union in Los Angeles. 


In the amendment notice, Dr. 
Bingham notes that employers’ re- 


Department 


The U.S. Department of 
Labor’s Bureau of Labor Statis- 
tics has updated to autumn 1976 
its three hypothetical annual 
budgets for a retired couple and 
related area cost indexes that 
can be used to compare the cost 
of these budgets in selected 
urban areas. This updating re- 
flects price changes between 
autumn (September-Novem- 
ber) 1975 and autumn 1976. 


Group Meets 
At San Jose 


Henrietta Bruno has announced 
the 3rd Reunion of the Barron- 
Gray-Dole group for Saturday, 
November 5, at the San Jose Elks 
Club, 444 W. Alma, San Jose. 

Cocktails start 6 p.m., followed 
by a New York Steak dinner at 7. 
Cost is $12, including tax and tip, 
per person. 

Members are urged to bring 
partners for dancing to Profumo’s 
Band. There will also be door prizes 
and a raffle. 

Reservations must be made by 
November 1. In San Jose area, call 
Jane Pimentel, ph. 293-8451; Hen- 
riette Bruno 248-0516; Lena Luc- 
chesi, 354-2079. In Modesto area, 
call Sam or Helen Corrao, ph. 
526-2295. 


ATTENTION 


East Bay Retirees 


Due to a Senior Citizens 
meeting at Fresno on our 


regular meeting day, our 
membership meeting for 
this month has been set 
for October 26. 
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fusal to pay employees for time 
spent during the walkaround phase 
of OSHA workplace inspections has 
a twofold impact: ‘‘. . . it is inher- 
ently destructive of the employees’ 
right to participate in the wal- 
karound and, consequently, im- 
pedes the free flow of information 
between employees and represen- 
tatives of the Secretary (of labor) 
which is so critical to effective en- 
forcement of the Act... .”’ 
‘‘When employees are discour- 
aged from present and future par- 
ticipation in the walkaround, the 
open channels of communication 
between employees and the Secret- 
ary are seriously impaired,” Dr. 
Bingham continued. ‘‘OSHA com- 
pliance personnel would be sub- 
stantially limited to reliance on in- 
formation provided by employers— 
the subject of the investigation 
—thereby reducing the likelihood 
of obtaining complete objective 
and useful information on work- 
place hazards.”’ t 


Dr. Bingham also noted that the 
interpretation that refusal to pay 
employees for walkaround time is 
discriminatory is reinforced by the 
current Department of Labor in- 
terpretation that time thus spent by 
employees constitutes ‘“‘work time’’ 
or ‘“‘hours worked”’ under the Fair 
Labor Standards Act. The 
department’s view is that such ac- 
tivity is analagous to other ac- 
tivities considered as hours worked 
such as time spent for coffee 
breaks, adjusting grievances, wait- 
ing for and receiving medical atten- 
tion, working for public and charit- 
able purposes and developing sug- 
gestions. 


This interpretation was effective 
on August 10 when the public an- 
nouncement, which received wide 
publicity, was made. However, the 
interpretation became effective on 
September 20 for any employer who 
did not receive notice of the in- 
terpretation prior to that date. 


Revises Retiree Budgets 


In the autumn of 1976, the es- 
timated U.S. average annual 
cost of the lower level budget 
for an urban retired couple, ex- 
cluding personal income taxes, 
amounted to $4,695. At the in- 
termediate and higher levels, 
the budget costs amounted to 
$6,738 and $10,048, respectively. 


Costs for all the budgets are 
about 4.5 percent greater than 


the estimated budget costs for 
the autumn of 1975. 


The updated budget costs 
represent the costs at autumn 
1976 prices of three hypotheti- 
cal lists of goods and services 
specified in the mid-1960’s to 
portray three relative levels of 
living—lower, intermediate, 


and higher—for a retired cou- © 


ple. 
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—Merkle Press Photo by Frank Alexander 
HUMANITARIAN—Teamster General President Frank E. Fitz- 
simmons is shown receiving the 1977 Humanitarian Award from 
Duke Lee, president of International Guiding Eyes, at a fund 
raising dinner held last month in Los Angeles. More than 
$100,000 was raised for the organization to train and provide the 
blind with seeing eye dogs. Left to right, Western Conference of 
Teamsters Director M. E. ‘Andy’ Anderson who served as dinner 
chairman; Master of Ceremonies Bob Newhart; and Teamster 
General Secretary-Treasurer Ray Schoessling. 


Fitz Is Recipient of 
Humanitarian Award 


Teamster General President 
Frank E. Fitzsimmons received the 
1977 Humanitarian Award pre- 
sented by International Guiding 
Eyes, Inc., September 11, 1977, in 
Los Angeles at which more than 
$100,000 was raised to train and pre- 
sent the blind with seeing eye dogs. 

The funds will be used to build the 
Frank E. Fitzsimmons Plaza at the 
institution. The plaza will be a life- 
like street, containing all the obsta- 


cles and hazards the blind en- | 


counter on a city street. 

The award was presented to the 
Teamster General President by In- 
ternational Guiding Eyes President 
Duke Lee. Chairman of the fund 


raising dinner was M. E. “Andy” 
Anderson, director of the Western 
Conference of Teamsters. 

Master of ceremonies for the 
event was nationally known come- 
dian Bob Newhart. 

Fitzsimmons accepted the award 
by saying: ‘Tonight, all of you have 
risen to the top of service to mank- 


ind and I want you to join with me in 


accepting the International. Guid- 
ing Eyes Humanitarian Award.” 
Fitzsimmons noted that while the 


audience was predominantly 
Teamster there were many rep- 


resentatives from management 
and ‘‘those of you who habitually 
associate with good causes.”’ 


mammal, ; 


KEEPING UP TO DATE—Local 960 Stewards from six northern 


California correctional institutions held a workshop meeting at 
San Francisco late last month. Also discussed were S.B. 839 
relative to collective bargaining for state employees now pend- 
ing before the state legislature, the local union's legislative prog- 
ram for the coming year, workers compensation, and more 
effective handling of grievances before the State Personnel 
Board. Shown at the workshop, above from left; are: Local 960 
Executive Officer Rudy Ortega; Teamster Attorney Stuart Boxer; 


Fosse 





Local 960 Business Representative Madeline Samarzes; Harold 








Mesick, Folsom State Prison Watch Steward; Jerry Bodiford, 





Susanville Watch Steward; Richard Landen (foreground), San 
Quentin Chief Steward; Harry Sivesind, Susanville Chief Ste- 
ward; and Harry Isnor, C.M.F. Chief Steward. Below, from left: 
Mike Wright, Folsom Watch Steward; Dave Murray, D.V.I. Ste- 
ward; Bill Scott, D.V.I. Watch Steward; Richard Tatum, D.V.I. 
Chief Steward; M. W. Tilghman, San Quentin Watch Steward; 
Landen; and Robert Broussal, San Quentin Chief Steward. Not 
in photo because he had stepped out at the time it was taken is 


James White, Folsom Chief Steward. 





Paperwork Is Costly for Labor Unions | Team 


Unions spend at least $75 mil- 
lion and 7.5 million hours each 
year complying with federal 
requests for information, ac- 
‘cording to a recent report is- 
sued by the Commission.on 
Federal Paperwork. 

The study covered only com- 
pliance with forms required 
under the Labor-Management 
Reporting and Disclosure Act 
($55 million alone), civil rights 
and tax laws, and Labor De- 
partment regulations. 

Pension reporting forms re- 
quired under the Employee Re- 
tirement Income Security Act 
(ERISA) are not included in the 
study and will be covered in a 
separate report. 


The Cost to Unions 


The Commission notes, for 
example, that: 

e Labor spends 1.7 percent of 
its yearly gross income ($3.2 
billion) in complying with LM 
RDA paperwork requirements 
—a higher percentage than 
that spent by almost all com- 
panies in meeting federal pa- 
perwork obligations. 

e Paperwork costs each 
union member in the nation $3 


per year. 

e Nearly half of the 7.5 mil- 
lion hours spent each year on 
labor’s paperwork is uncom- 
pensated, with the bulk being 
put in during ‘‘off-time’’ by 
secretary-treasurers of the 


- smaller unions. 


The problem is magnified for 
the smaller union where the 
paperwork is usually done by 


officials who often do not have 


the necessary bookkeeping 
skills. 





EAGLE SCOUT—William J. Fingerut, center, has been made an 
Eagle Scout. He is shown with his father, Gerald S. Fingerut, 
right, who is a long-standing Teamsters Local 853 (Oakland, 
Calif.) member working at Consumers Distributors Co. at Hay- 
ward, and Local 853 Vice President Ray Blasquez, Jr. The flag 
was sent to young Fingerut after it was flown over the Capitol 
Building at Washington, D.C. William is Junior Assistant Scout- 
master for Troop 324 in San Leandro. He enjoys working with 
younger as well as handicapped scouts. 





Local 137 


Membership 
Meetings 

Redding, 3540 S. Mar- 
ket Street, CA 96001, Ph. 
(916) 243-0232, member- 
ship meets every 3rd 
Monday of every month at 
7:30 p.m. 

Marysville, 1303 F 
Street, CA 95901, Ph. 
(916) 743-9227, member- 
ship meets 1st Friday of 
every month at 7:30 p.m. 

Eureka, 3348 Jacobs 
Avenue, CA 95501, Ph. 
(707) 443-1667, member- 
ship meets 2nd Tuesday 
of every month at 7:30 
p.m. 
Frank M. Woods, Sr. 
Secretary- Treasurer 


Local 241 


Regular membership 
meetings of Local 241 will 
resume on Tuesday, Oc- 
tober 25, 1977, at 8 p.m., 
at the Union Hall, 43 Lans- 
ing Street, San Francisco. 


Local 256 


The Local Union will be 
holding its regular mem- 
bership meetings at 8:00 
p.m. on : 

Thursday, Oct. 27th, 
1977 

Wednesday, Nov. 16th, 
19772 

Thursday, Dec. 22nd, 
1977 

The location: Sailors 


Union of the Pacific 
Building—3rd Floor, 450 
Harrison St., San Fran- 
cisco, California. 
George Dillon 
President and 
Executive Officer 
Albert Velez 
Secretary- Treasurer 


Local 278 


Starting with the Oc- 
tober 18 meeting, the 
monthly meetings will be 
held at the Holiday Inn, 50 
Eighth St., San Francisco. 
Free parking in the Holi- 
day garage. 

Jack R. Bookter 
Secretary- Treasurer 


Local 439 
October Meeting 


Regular membership 
meeting will be on the 3rd 
Wednesday, October 19, 
1977. As was suggested 
at the January 19 general 
membership meeting, the 
amount of turkeys to be 
given away at the 
November and December 
meetings will be voted on 
at the October meeting. 


TITAN 


At the time of this print- 
ing, TITAN, the new com- 
puter system, will be in 
operation at this local. 
Therefore, we are again 
reminding you to please 
indicate your Social Sec- 
urity number when making 


payments either by mail or 
over the counter. ALSO 
ALL DUES PAYMENTS 
MUST BE RECEIVED IN 
THIS OFFICE ON OR 
BEFORE THE LAST BUS- 
INESS DAY OF THE. 
CURRENT MONTH AS 
PER ARTICLE X, SEC. 5, 
(cc) Or CUREENT 
MONTH AS PER ARTI- 
CLE: X. SEG. 5, (c)-OF 
THE INTERNATIONAL 
CONSTITUTION. 


Scholarships 


Applications for the In- 
ternational Brotherhood of 
Teamsters Scholarships 
Fund for high school 
seniors are available at 
this office. 


Local 588 
Re November 
Meeting _ 

Members please note: 
There is a change in the 
date of the general meet- 
ing for the month of 
November only. 

Instead of the meeting 
being held on the Third 
Thursday of the month, it 
will be held FOURTH 
WEDNESDAY, or 
NOVEMBER 23rd, 1977, 
at the hour of 8 p.m. in the 
General Meeting Hall of 
Warehousemen Building, 
8055 Collins Drive, Oak- 
land, California. 

Fred Paredes 
Secretary- Treasurer 


Settlements 

Local 302 (Oakland) Secretary- 
Treasurer Dan Sullivan announces 
the settlement, after a 57-day 
strike, of a new three-year contract 
covering 150 members working in 
Safeway’s milk plant in San Lean- 
dro and ice cream plant in Oakland. 
The settlement parallels the Dairy 
Industry wages, fringe benefits and 
working conditions. Federal 
Mediator Jerry Finley helped to re- 
solve the dispute. 

Local 296 (San Jose) Recording 
Secretary and Business Agent 
Dave Torre, Local 484 (San Fran- 
cisco) Recording Secretary Joe 
Ault, Local 432 (Oakland) 
Secretary-Treasurer Paul Vinella, 
and Local 150 (Sacramento) Busi- 
ness Representative Jim Dyer have 
signed the firm of S.B. Thomas, 
Inc., English Muffins, to the Master 
Bakery Agreement. There are 28 
routes in northern California under 
the master contract. In addition, 
Torre successfully negotiated the 
Thrift Store employees agreement 
for the Hayward office on behalf of 
Van De Kamp Baking Co. of Los 
Angeles. Van De Kamp was rep- 
resented by the Employers’ Coun- 
cil. 

Election 

Local 923 (Oakland) President 
Ed Hagerman announces certifica- 
tion of the union as bargaining rep- 
resentative for about 25 employees 
of the Allied Ambulance Company, 
after a NLRB election where the 
votes went more than 2 to 1 for 


sters on the Move 


Compiled by Dorothy Keane 


BiG AWARD—Local 315 Business Agent Dick Fleming, right, 





Teamster representation. Negotia- 
tions are now being conducted with 
the union hoping eventually to 
cover all drivers and assistants, 
emergency medical technicians 
and related employees, excepting 
guards and supervisors, under the 
contract. Sitting in on negotiations 
for the new members are Hager- 
man, Secretary-Treasurer Richard 
Sequeira, and rank-and-filers | 
Gerald Pickett, Jerry Boyle and 
Tony Hammons. 


Moving On 


At the last meeting of the 
National Bakery Conference at 
Hartford, Conn., Local 296 (San 
Jose) Recording Secretary and 
Business Agent Dave Torre were 
unanimously elected co-chairmen 
of the National Bakery Conference 
and at the same time were appoint- 
ed to its Policy Committee. 

Former Local 490 (Vallejo) Pres- 
ident Rex Harris is enjoying his re- 
tirement. Harris first became a 
member of Local 490 in 1950 as 
driver-salesman for Red Top 
Dairy. After seven Years with Red 
Top, he moved to Lagendorf 
Bakeries where he worked for eight 
years, also as driver-salesman. He 
was appointed Organizer and busi- 
ness agent for Local 490 in 1966 and 
went on to serve as trustee, vice 
president, and the position he held 
as president upon retirement. Har- 
ris was a panel mamber of Bay 
Area Management Committee and 
was on the executive board of 
Napa-Solano Building Trades. 


presents a check for $16,739.33 to John Foster, one of 16 
members of Local 315 who shared in a $135,000 total settlement 
that Fleming secured from McKeown Transportation. McKeown 
Transportation is a labor broker for Union Carbide throughout 
the United States and is signatory to a contract with Local 315. 
When the contract expired in September, 1976, Union Carbide 
elected to go non-union during negotiations. In further negotia- 
tions, severance pay of one week was offered and refused. 
Fleming filed joint-employer charges for refusal to negotiate with 
the NLRB. Two days prior to their scheduled appearance in 
Federal Court, the case was settled for $135,000. The formula 
used, computed by Teamster Economist Harry Polland, was 
based on $929.96 for each year of service. 
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Point of View 


We Are a Sleeping Giant 


By Frank E. Fitzsimmons 
General President, International Brotherhood of 
Teamsters m 


* Following is the address deliverd by General — 


President Frank E. Fitzsimmons at the 33rd Meet- 
ing of the Western Conference of Teamsters at Los 
Angeles last month. 


| had the honor of addressing a session of the 
Western Conference of Teamsters on June 19, 1975, 
in Vancouver, British Columbia. 

lt was an honor for me to do so then, and it is an 
honor to be here today with your Director Andy Ander- 
son and with you as delegates to one of the bulwark 
conferences of our International Union structure. 

Two years ago, |'‘mentioned something about four 
area-wide conferences. Today, my references must 
be to five Conferences. While our brothers in 
Canada hosted the last Western Conference, today 
they have their own organization and are doing quite 
well in developing another International Union adjunct 
to better service the membership. Well, that is good 
news. 

In fact, these days seem to be the era of good news 
and bad news. 

| heard the other day about a situation in which 
good news and bad news were wrapped up together. 

It seems asslave ship was plowing the waters, with 
the slaves chained to their oars on a particularly hot 
day. The slave master came by and announced: 

“| have good news and bad news. But first the good 
news: We are having beef stew for lunch. 

Now the bad news: After lunch, the queen wants to 
go water-skiing. 


A Sad Commentary 


| did a little research the other day. | went back to 
the records to refresh my memory and see just what 
issues were pertinent during the Western Conference 
session in Vancouver. 

Well, we talked about high unemployment. 

We talked about inflation. 

We talked about threats to deregulate the trucking 
industry. 

We lamented the need for reform in the federal 
labor laws in the United States. 

We talked about the high cost of hospital and med- 
ical care. 

We talked about the need to get politically active. 

We talked about all of those things, and it is a sad 
commentary on the affairs of state that each and every 
one of them is an important and unsolved issue today. 

And, since that time, problems have been added to 
the list. Our brothers and sisters in Canada have been 
experiencing the throes of wage and price controls as 
that nation battles inflation. . 

In the United States, there has been a recognition 
of what the Teamsters have been-saying for seVeral 
years—that the U.S. Social Security System is in trou- 
ble. 

| truly would like to come before you today with a 
bag full of good news. And | can—for the most part- 
—when | talk about the internal affairs of the union. 

But, we don’t operate in a cocoon. Everything we 
do is affected by what is done—or is not done—in 
Washington, D.C. 

Your conference theme is, ‘Teamsters are 
America.” Well, what does that really mean to us? 

It means, | believe, that more than two million 
Americans and their families who have placed their 
trust in us are suffering in one way or another from all 
the things which | listed in the beginning. 


We Must List Priorities 


lt seems to me that we have to recognize in this 
country that the scatter gun approach to solving na- 
tional problems is no longer working—f it ever worked 
at all. 

We can no longer fire legislative buckshot at a 
hundred national concerns, never really solving any 
problem completely. 

We must have a list of national priorities. 

We must take the number one problem—and stay 
with it until it is solved. Then and only then should we 
go on to the third and fourth priorities. Because—if we 
continue our present national ways—speakers on all 
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national platforms two years from now will be talking 
about the problems of: 

We must take the number one problem—be it 
energy or high unemployment— and stay with it until it 
is solved. Then and only then should we go on to the 
third and fourth priorities. Because—if we continue our 
present national ways—speakers on all national plat- 
forms two years from now will be talking about the 
problems of: 

High unemployment, inflation, deregulation, re- 
form of the federal labor taw, high medical and doctor 
costs, and the need to get active politically. 

This nation is on a political treadmill and we are 
going nowhere. | say it must stop, and it must stop 
immediately. 

And lam here today to tell you that the International 
Brotherhood of Teamsters can do much to turn this all 
around if we do two things: 

1. We must have the will and dedication to do so; 
and 

2. We must wake up to the fact that times have 
changed. We can no longer adequately represent our 
membership within the narrow confines of the bargain- 
ing table. 


Legislation Is the Key 


The answers and solutions to all of the problems | 
have mentioned will come from the legislative process. 
And—whether you like it or not—we have to be a part 
or that process. Not just giving lip service to political 
involvement, but by getting involved in a meaningful 
way. 

Will Rogers once said: “The politician is no better 
than the voters who put him in office.” | happen to 
believe that is true, so we in the International Brother- 
hood of Teamsters are going to do something about 
that. 

We are going to mobilize our political strength, and 
that will include the thousands and thousands of 
Teamster retirees across the land. 

Itis a fact of political life that our system of govern- 
ment works better for some than it works for others. 
And | say that it is not working very well for America’s 
working people at this stage of the game. 

lt works well for some because they have active 
lobbyists working both sides of the aisle on Capitol Hill. 

The nation’s corporations know what bills are 
going into the legislative hopper, and they are on the 
spot pressuring congressmen. and senators to their 
viewpoint. Our workers are on the job site, and cannot 
lobby in Washington, D.C. We have to take care of 
that. 

Take the issue of trucking deregulation. Shippers 
have one objective which is the cheapest possible way 
to get their products to market. And there isn’t a one of 
them who gives a damn about the consequence to 
workers or anyone else. That is a matter of great 
concern for each and every one of you here. 

Labor law reform is before the congress now. 
Every day, as you try to organize the non-union work- 
ers, you are hindered and frustrated by inequities in 
the law. As you try to build your organizations, the 
employer uses the law—or violates it—to stop you in 
your tracks. That is a matter of great concern for each 
and every one of you here today. 

Ten million jobless Americans suffer the depriva- 
tions of no steady income, and the rest of America 
bears the burden of keeping them from starving. That 
is a matter of great concern to you here today. 

So, | say itis time to put up all of the sails, put all of 
the political oars-in the water, and huff and puff 
together to do our part to straighten out a mess 
in this nation which must be solved. 


Labor As Lobbyist for America 


It is always amazing to me how our opposition can 
flood the Congress and the White House with mail ona 
given issue. Situs picketing went down under a flood of 
mail from the Associated General Contractors and the 
so-called National “Right-to-Work” Committee. 

| heard the other day that those in opposition to the 
Panama Canal treaty plan to send five million letters to 
the Congress. 

And what does it all mean? It means that we have a 
legislative system which cannot and does not set its 
own agenda. It is a system which réacts. to crisis or 
pressure from selfish interest groups. 

That is why Labor must act as a lobbyist for all 
America, and | tell you now that the International 
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What the Union’s Duty To Represent 
Members Fairly Really Means 


In the September, 1977, issue of the Northern California Teamsters 
Newspaper, there appeared a report on two recent Federal Court rulings 
involving dissident members of Teamster Locals 857 and 960. 

The common denominator of both cases apparently had to do with 
whether or not the members in question in both cases had received ‘“‘fair 
representation’’ from their respective Local Unions. In both cases, the 
Federal Judges involved evidently ruled that the members had, in fact, 
received ‘‘fair representation” from their Local Unions and dismissed the 
members’ charges against their unions. 

Leaving the intricate legal questions of these cases aside, it seems to 
me to be worthwhile examining just what it really means for a union 
official to fairly represent members. 


The Duty of Fair Representation 


There is no question that a union and its officials are duty-bound to . 
represent the membership to the best of their ability. As the exclusive 
bargaining agent of a certified group of employees, a union has a rather 
broad scope of authority in negotiations and the administration of a collec- 
tive bargaining agreement. Equal to this type of authority isalsoarespon- _ 
sibility and duty of fair representation of members covered by the labor 
agreement. 

To represent the interests of members fairly and impartially requires 
that the union and its officers make an honest effort to serve all members 
without hostility. The Union must use its discretion in handling grievances 
in an atmosphere of good faith and honesty. 


As all members will attest, grievances or differences between man- 
agement and labor over a contract or an employee’s work relationship 
must inevitably arise. The problems confronting a union official upon first 
receiving the grievance are many. First, the union official must be open- 
minded and weigh all the facts. He must listen to both the member and 
management. The Union official who conscientiously sets out to settle a 
grievance knows from the outset that he cannot fully satisfy both sides. 
Reasonableness is usually the key to settling grievances in a collective 
bargaining situation. 

The-Union official knows through past experience or similar cases that 
he must attempt to be consistent in his position on a given grievance. He 
must appraise not only the situation of the individual grievance, but also its 
effect on the individual or individuals involved, as well as a possible far- 
reaching effect on the sanctity of the labor agreement itself. 


Where the Problem Lies 


In fulfilling its duty, then, to represent all members fairly and hon- 
estly, the Union cannot ignore grievances that have merit; but, on the 
other hand, the Union must dismiss grievances that. it judges to be frivol- 
ous and without merit. And this latter type of grievance seems to be the 
area where disputes between disgruntled members and their unions arise. 

The problem seems to me to stem from the fact that some members 
have an attitude that every grievance brought to the Union’s attention is 
legitimate just because it comes from a member and because it is the 
Union’s duty to process every single grievance even to the point of taking it 
to arbitration. This, however, is not true and the Union that concedes to 
doing this with every grievance because a disgruntled member insists it is 
the Union’s duty may, in fact, be doing a disservice to the majority of its 
membership. 

A costly arbitration is normally the last means resorted to in order to 
settle legitimate grievances. The employer and the Union have agreed in 
good faith bargaining to a grievance machinery to settle grievances in 
equal good faith, short of arbitration. Through normal grievance proce- 
dures, then, the frivolous grievance that has no merit and has arisen from 
either side should be ended short of using time-consuming, costly arbitra- 
tion. | 3 

Weed Out the Bad Ones 


In reality, I believe thatit is the conscientious union and union official 
that, -in their vast experience and discretion, honestly tries to settle a 
grievance fairly before arbitration. The bad grievances not having merit 
must be weeded out and ended. The member who feels every single grie- 
vance regardless of merit must be processed even to arbitration and that it 
is the Union’s duty to do such is wrong. The Union does not break its duty to 
represent members fairly and honestly when, in its good faith discretion, it 
has judged a grievance to be without merit and that to go to arbitration 
would only be an exercise in futility and a needless expenditure of the union 
membership’s money. 

Finally, I think if members, and especially shop stewards, could try to 
isolate major, significant grievances and set aside those without merit 
they would, in fact, strengthen their union’s stature among employers. To 
bring petty, meritless grievances through the grievance machinery is to 
make a mockery of what the grievance procedure was intended to accomp- 
lish. To bring major grievances through the grievance procedure shows 
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70 Hegenberger Road, Oakland, Calif. 94621 


Mack Supports Act 
Of Alameda Supes 


The following two editorials appeared recently in the Oakland 
Tribune. 

The first was written by Tom Louderback, President of Coors Dis- 
tributing of Oakland. Louderback’s was followed by one submitted by 
Local 70 Secretary-Treasurer Chuck Mack. 


Resolution Unfair to Coors 


By TOM LOUDERBACK 
President, Coors Distributing of Oakland 


The Alameda County Board of Supervisors recently passed a resolu- 
tion opposing the sale of Coors beer at the Oakland Coliseum. This resolu- 
tion was based upon Board Chairman Charles Santana’s allegation that 
Coors engaged in “‘discriminatory hiring practices.” 


We strongly protest this undemocratic and wrongful action by the 
board. Neither our company nor the Coors Brewery was contacted by 
Santana regarding hiring practices nor were we given any notice that an 
anti-Coors resolution would be considered by the board. 


Our locally owned company employes 18 people who are local resi- 
dents and 6 of these are minority (4 black, 1 Mexican-American and 1 
Oriental). There is no other beer distributor in Alameda County which has 
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The Ramifications of 


The Ringsby Strike 


Am b U CO TO ry P IC ket Nn g Et ea te 


Local 70’s- dispute with Ringsby 
enters its thirteenth month this 
month. Unfortunately, the dispute 
does not seem any closer to settle- 
ment than last year. 

This dispute began shortly after 
the company dropped out of the na- 
tional bargaining unit and sought 
individual negotiations. These 
negotiations were lengthy, and car- 
ried on for a considerable period 
after the National Freight contract 
had been consummated. 

_ The Union and company reached 
impasse on several issues, the most 


important being the company’s re- 
fusal to pay its employees retroac- 
tivity. After impasse Local 70, 
along with other Locals throughout 
the western states, commenced 
picketing activities. These ac- 
tivities, as indicated above, have 
been going on for a considerable 
period of time. 

For the past four months Local 
70, with other western states 
Teamster Locals, has been picket- 
ing on an ambulatory basis. Local 
70 members Bill Horton, Phil Mor- 
ris, Bill Ray and Jim Smith have 


been conducting picketing ac- 
tivities throughout the Bay Area. So 
far the program has been success- 
ful. Ringsby has been detected at 
any number of locations—and when 
they are, the pickets establish lines. 


Members who have information 
regarding Ringsby pickups and de- 
liveries in our area are requested to 
notify our office of these activities. 
Ask to speak with the Ringsby 
Strike Committee. They may be 
reached at the following numbers: 
569-9317 or 569-8960. 


A C ase of V O ence peccwygmemnens mamas aan 


A Ringsby strikebreaker, mak- 


ing a delivery at Sea-Land, injured 


anywhere near a 33 per cent representation of minority employes as our | 944) 79 member and Sea-Land 


company does. We have worked long and hard with the minority com- 
munities in Alameda County to develop and maintain good relationships. 


The inflammatory remarks of Chairman Santana and the board reso- 
lution has unfairly damaged the reputation of Coors and our employes. It is 
most ironic and unfortunate that if Santana’s remarks are believed by the 
general public, it will have the effect of punishing the only beer distributor 
in Alameda County which has a true commitment to meaningful minority 
hiring practices. 


We hope that our many customers will not be influenced by the in- 
flammatory remarks of Mr. Santana. 


‘Gutsy’ Stand 


By CHUCK MACK 


Secretary-Treasurer Local No. 70 
Brotherhood of Teamsters 


Tom Louderback, President of Coors Beer in Oakland, recently de- 
cried the resolution passed by the Alameda County Board of Supervisors 
condemning the sale of Coors at the Oakland-Alameda County Coliseum. 


I commend the board for a forthright, even ‘“‘gutsy’’ stand, and submit 
that Louderback misses the point when he claims the resolution was based 
upon the allegation that Coors engaged in discriminatory hiring practices. 
The resolution was passed because Coors is anti-people, and all their slick 
Madison Avenue-type public relations can’t hide the fact. 


I would agree, as would most people who know the facts, Coors’ record 
in minority hiring is poor—but so is their record with labor unions. Coors 
has a reputation that is anti-union. They currently are being picketed and 
struck at their plant in Golden, Colorado, and they are the target of a 
nation-wide boycott. | 


Closer to home ‘the attitude is no better. Who represents Mr. 
Louderback’s employes? The answer is ‘‘no one.’’ Coors was Union at one 
time locally, but they broke the Union, as is their custom, in a lengthy 
strike. I am sure Mr. Louderback would have us believe that his employes 
can bargain more effectively on an individual basis than they can collec- 
tively. 


The supervisors’ resolution penetrates Coors’ public relations facade. 
It recognizes that while Coors’ words may be anti-Communist and anti-: 
litter, its conduct is anti-union, anti-minority and anti-people. © 


Coors should be taken out of the Coliseum. It’s insulting and degrading 
to the union men and women who built the Coliseum, and who are now 
asked to support it, to have a beer served that steadfastly works against 
their interests. 


employee Dave Trumbo. 


The strikebreaker was detected 
by the Ringsby Strike Committee 
making a delivery at Sea-Land. A 
picket line was placed on his truck. 
The strikebreaker, who is em- 
ployed by Master Trucking, sub- 
hauling for Ringsby, finished his 
load—and in leaving deliberately 
ran down Trumbo on his way out of 
the yard. To make matters even 
worse, the “‘gyppo’’ was directed by 


A Grievance 


A case of significant import was 
decided in favor of Local 70 by the 
National Grievance Committee in 
September. In this case Local 70 
had filed requesting an interpreta- 
tion of Article 39, Section 3, to de- 
termine when parties to the con- 


Connors Trucking 
Comes to Terms 


After 1-Day Strike 


Business Agent Steve Mack, Vice 
President Stan Botelho and Trustee 
Art Soto advised that they have 
successfully signed Connors Truck- 
ing. 

Connors has been picking up and 
delivering in Southern Alameda 
County, and Local 70 established a 
picket line on the company, advis- 
ing that it has been paying substan- 
dard wages. 

After a dispute of only one day, 
the company agreed to come to 
terms. 

Connors Trucking has become 
party to the National Freight con- 
tract, and both of its drivers have 
joined Local 70. 


the Oakland Police Department out 
of the yard. 


The police, however, arrested the 
driver after he ran down Trumbo 
and charged him with assault. They 
also impounded his equipment. The 
arrest was probably the only thing 
that saved the driver’s life. 


Local 70 representatives Jim 
Muniz, Roy Nunes, Shop Stewards 
Marty Frates and Chris Johnson, 


-and rank-and-file members Jim 


DeSilva and Manny La Comba, met 
with the company at length over 
these unsafe conditions. They also 


asked and received the support of 
Mayor Lionel Wilson. The mayor 
convened a meeting with Chief Hart 
of the Oakland Police Department, 
Assistant City Manager Gerald E. 
Newfarmer and Local 70 to deter- 
mine the facts and find out what ac- 
tually happened—and why the po- 
lice directed the driver when our 
member had the right-of-way. 
This is not the first instance of 
violence committed by the Ringsby 
strikebreakers. They have de- 
veloped a pattern of doing whatever 
possible to defeat the legal, 
economic goals of our members. 


Won (UUAVOGUADEAUUONONOREENOOOUENUNOUADOUOUONOEOOOOOEOOOOOEONOOOEONOEOOGEOOGEOCOOONOOONOUOOOOOOEH 


tract have a right to take economic 
recourse against each other. 

Ringsby had claimed in a court 
action that Local 70 and other Un- 
ions had struck them unlawfully 
when the contract terminated orig- 
inally on April 1, 1976. Local 70 had 
contended that the Local had the 
right to take action because im- 
passe had been reached as deter- 
mined by the Unions. 

The panel ruled that the Associa- 
tion or individual employer— 
whatever the case be—or the Na- 


tional Freight Negotiating Com- 
mittee, representing the Unions, 
have the right to unilaterally de- 
termine when economic recourse is 
necessary if agreement has not 
been reached by contract expira- 
tion. They ruled the strike to be 
within the provisions of the con- 
tract, and voted in favor of Local 70. 

The significance of this case is 
apparent. When contracts expire 
either side has the right to deter- 
mine when economic action can be 


taken. 


Member Gets Back Pay 
From Celotex Company 


After lengthy negotiations Busi- 
ness Agent Steve Mack has. suc- 
cessfully concluded an agreement 
with the Celotex Corporation of 
Union City. 

This company had not signed the 
agreement when it expired, and 
had not given Local 70 member 
Bill Moore pay increases due after 
April, 1976. 

Steve contacted the company’s 


Los Angeles office and, after sev- 
eral weeks of intensive efforts, was 
successful in signing the company 
to an agreement. The agreement is 
the Master Freight, and provides 
for back pay and retroactive Health 
& Welfare and Pension contribu- 
tions. 

Steve reports that Moore will re- 
ceive approximately $2,400 in back 


pay. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 
Jim Rush 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES, 


Art Soto 


Conductor, Mel Baptista 


At the present time the Ringsby 
strike is still in progress, and there 
seems to be no immediate settle- 
pies ai wee ment in sight. 
Unfortunately, 
strikes often- 
times breed in- 
cidents of viol- 
ence; and as you 
will read else- 
where in this edi- 
tion, a Local 70 
member was a 
fa Victim of such an 

a ee="incident. Our 

Muniz member, who is 
employed by Sea-Land, was re- 
specting the picket line at his ter- 
minal when he was struck by the 
driver of a truck hauling Ringsby 
freight. 

During this past month the Na- 
tional Grievance Committee heard 
a case filed by our Local Union 
—Local 70 vs. Ringsby Truck 
Lines—wherein we requested in- 
terpretation of Article 39, Section 3, 
to determine if strike activity was 
permitted under the Agreement. 
The National Grievance Commit- 
tee ruled that the strike activity 
was, in fact, permitted under Arti- 
cle 39, Section 3, and was not in vio- 
lation of any other provision of the 
Agreement. 

The National Grievance Commit- 
tee also ruled on another of our 
Local Union’s cases—Local 70 vs. 
Pacific Motor Trucking, et al., 
California Trucking Association 
carriers—citing Article 59, Health 
& Welfare Maintenance of Benefits. 
The National Grievance Commit- 
tee ruled on September 8, 1977, that 
the claim of the Union for increased 
Health & Welfare contributions be 





Marty Frates 


Larry Dias 
Warden, Harold Marks 





denied. In the opinion of the Health 
& Welfare Trustees, this decision 
was not a fair one for our members. 
The Trustees feel that we are due 
some monies because of the savings 
and experience in our Health & Wel- 
fare plan. We will attempt at the 
next Health & Welfare Trust meet- 
ing to remedy some of the Health & 
Welfare problems resulting from 
this unfavorable decision. 

The proposed changes to our 
Local Union’s By-Laws that were 
voted on August 21, 1977 have betn 
delivered to the International 
headquarters in Washington, D.C. 
We are presently awaiting the 
International’s approval. We are 
very desirous of receiving this ap- 
proval prior to our nominations 
meeting on November 5, 1977. as 
one of the proposed changes deals 
with the election of officials. 

Also, during this past month, 
Secretary-Treasurer Chuck Mack 
and I attended the Western Confer- 
ence convention in Los Angeles, 
California. There had been scat- 


tered rumors that the Western Con- . 


ference would be asking for an in- 
crease in Per Capita from every 
Local Union. However, no such in- 
crease was proposed at this conven- 
tion. 

In closing I would like to remind 
any of our members who are desir- 
ous of nominating any candidates 
for the upcoming election, or are 
desirous of participating in the 
nomination meeting or the election 
themselves, that according to the 
International Constitution their 
dues must be paid on time. 

Fraternally yours, 
James R. Muniz 
President 





SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman — Ray Arroyo 


Co-Chairman — Leo C. Halley 


Recording Secretary — Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Eugene 
Derieg, George Wells, and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 


days of disability. 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 


for Sick Benefits 





Local 70 Case Now up fo Trustees | 


The National Grievance Commit- 
tee last month voted against Local 
70 on the Health & Welfare case we 
had against the California Trucking 
Association. 


Employees Get 
Full Back Pay 


Business Agent Alex Ybarrolaza 
notifies us that three discharged 
Lucky Stores employees have been 
reinstated with full back pay as a 
result of an arbitration award. 

John Gomez and Larry Braswell 
were first suspended and later dis- 
charged in isolated instances— 
along later with Ron Housh—by 
Lucky Stores for an alleged slow- 
down, time-clock irregularities and 
alleged theft of company time. 

These cases were very compli- 
cated ones, masterfully handled by 
our attorney Ed Kovach and Ybar- 


rolaza. In a delayed bench award | 


the arbitrator found for the Union, 
awarding back pay that will easily 
amount to in excess of $15,000. The 
actual amount of the award is still 
being computed. 

Business Agent Ybarrolaza indi- 
cated that our defense was estab- 
lishing implied consent of the Em- 
ployer in any irregularities that 
may have occurred, and he feels 
that justice was served .. . a gross 
simplification on what was a major 
effort by Local 70 on behalf of three 
of our members. 





This case had been heard at the 
Joint Council level, where it dead- 
locked, then at the Joint Western 
Area Committee, where it also 
deadlocked. The final step in the 
procedure is National hearings, 
and the hearing was held Sep- 
tember 8th in Washington, D. C. 

The Committee’s position, in es- 
sence, means that 70 does not have 
Maintenance of Benefits on health 
care programs purchased after 
1970. It also sustained the em- 
ployers’ position in refusing to pay 
contributions beyond the amount 
specified in the contract without 


elimination of benefits purchased 
after 1970. 

Local 70 Secretary-Treasurer 
Chuck Mack, President Jim Muniz 
and Business Agent Roy Nunes at- 
tended the hearings. They advised 
the decision was particularly bit- 
ter, and one that was not warranted 
in light of understandings arrived 
at during negotiations. 

The decision means that those 
benefits reduced in December, 1976 
will not be restored unless done so 
by Trustee action. Trustee action 
is, of course, dependent upon the fi- 
nancial position of the Fund. 


LOCAL UNION 70, CITY OF OAKLAND, CA 


Trustees Report 


Affiliated With 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America _ 
Period Covered: From July 1, 1977 to July 31, 1977 


CASH RECEIVED 


Eines iene egal Se ag Ee ge SSR $141,646.38 
Initiation and Reinitiation Fees .................... 16,965.00 
> Withdrawaland atanster- Cards: s..42-. 6... eee 27.50 


ASSESSITIGNIS ONG TIRES 2. stick tee ee a ee Se aes 1,829.90 





Receipts—Funds for Transmittal for Members ........ 788.15 
“ERaniSters= Of PUGS co ieee eee. te ee Ta a ate 582.80 
Receipts from Affiliates (Item 9 Schedule Total on re- 
VES S SIIG 250 koe nh erage re ee Newmans ee tne OS 9,480.00 
Other Receipts (Item 10 Schedule Total on reverse side) 4,003 49 
Total Cash Received (Total of Lines 1-11) ...... 175,323.22 
CASH PAID OUT 
Payments to or for Officers and Employees: 
NOTTS Lt eacawertarare seat sae AR pS eae AUitine Piper emia, Ae gear sat 56,565.83 
Exnense-sAliOwances isa oes es at eae 4,810.00 
Expenses: Paid: to-Creditors 2:3 oie hb ie 5,112.15 
Payments to or for Membership: 
Paer-Capitas laxee oe nici, chee ae Sas iis Se 34,741.37 
CORCIDUTIONS cee oe Re eee em ee eh as 338.20 
Benefits Paid (Item 23 Schedule Total on reverse side) 29,152.02 
Funds for Transmittal for Members .............:. 558.75 
FRET URIICl pert DUNE Se eros hi thes aaa ater pe as 95.50 
Refunds—Initiation and Reinitiation Fees ......... 600.00 
ETE TIClS——F Sco ot fos eae eed oe ca oe eee er 177.00 
Payments for Operating Expenses and Other Disbursements: 
Office and Administrative. 0 es ey, RA ee 9,693.06 
Education:-and Publicity. 62 sh PO Ae SSS 739.16 
Fecaldbhe@es. settee tas ia ee ee ee 1,750.00 
Other: Professional Fees * 736 yas Sete oie ed 5,259.05 
ANOS = Bosal ee ara On gig See One meee el ene 5,466.00 
Other Activities Cols. 29-33 (Item 40 Schedule Total on 
 FEVEISO—SINGs at ee es PT Rr eater eee 9,934.91 
Total Paid Out (Total of Lines 13-41) ......... 164,993.20 
Net Increase (or Decrease) in Cash (Subtract Line 42 
TOU LAING ere Pes sae ids Aare Se ot aes 10,330.02 
Cash Balance Beginning of Period—General Fund— 
Ghecking Aco tri 5.2 se eG ee eee tae 108,141.84 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
CHECKING ACC’T. (Add Lines 43 and 44) .......... 118.471.86 
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— Okay By-Laws Changes 


In a special-called meeting on 
Saturday, August 21, 1977, Local 
70’s membership approved the 
By-Laws changes submitted by the 
By-Laws Committee. 

The approval by the membership 
was the result of almost a year’s 
activity on the part of the Commit- 
tee in their efforts to bring 70’s 
By-Laws into conformity with 
changes made in the International 
Constitution at the last Convention 
in June, 1976. 

The changes, for the most part, 
were technical and reflect legal 
changes made in the International 


Constitution. The most substantive 
change, and the one debated 
longest, was that providing election 
of Business Agents by district. 
Local 70 has, in the past, generally 
elected the highest vote-getters in 
an at-large election. This proposal 
would have each agent running ina 
specific position. He would then be 
challenged by members for that 
one position. The vote in support of 
district elections was well beyond 
the 2/3 necessary for adoption. 
The changes have been submit- 
ted to the International for their ap- 
proval. At the time of this writing 


STATEMENT OF ASSETS—PERIOD ENDING JULY 31, 1977 


BEGINNING END OF 
OF PERIOD CHANGE OF PERIOD 
General Fund—Checking 
Account; -". Sua tew $108,141.84 $10,330.02 $118,471.86 
PEUY HSU oo ces ere cmer tia ae 550.00 550.00 
General Fund—Savings 
ACCOUNS. 2 .- nese te 927.03 927.03 
General Fund—Certificates 
of _Depovsitas..c ae 100,000.00 100,000.00 
Cash in Special Funds .. 17,207.43 17,207.43 
Loans and Notes Receivable 630.73 (630.73) 0.00 
Investments Savings Bonds . 5,000.00 5,000.00 
RSVR aoe aaa ant ane 173,642.79 173,642.79 
BRNeingS: pean A. 457,510.00 457,510.00 
Office Furniture and 
EQUHIDMGME: 2-5 ees es 7,128.00 7,128.00 
Total Assets ...... 870,737.82 9,699.29 880,437.11 
Deduct: Obligations (per 
HSt-DEIOW), os oo fee 166,950.71 3,014.88 163,935.83 
Net Assets ........ $703,787.11 $12,714.17 $716,501.28 
LIST OF OBLIGATIONS 
DATE OF 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
August 66 Building Mortgage Monthly $163,935.83 
Total $163,935.83 
SCHEDULES 


TO BE PREPARED FROM THE TWELVE-MONTH SUMMARY 


item 10—Other Receipts 
Sale of Supplies 
Rent 
Telephone 
Expense Refunds 
Other 
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ltem 23—Benefits Paid 
Out-of-Work Benefits Paid 
Pension 
Insurance—Group Life .............. 
Insurance—Health and Welfare 
Insurance—Other 
Sick Benefits 
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Item 40—Other Activities (Cols. 29-33) 
Meeting and Committee Expenses 
Strike Expenses 
Stewards Expenses (other than dues) 
Building Maintenance 
Out-of-Town Travel Expenses 


Interest 


Item 9—Receipts from Affiliates 
International Out-Of-Work Benefits 
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Mortgage and Loan Payments (Principal Only) 
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word has not yet been received as to 
whether they will be allowed or 
modified. 

Local 70 Secretary-Treasurer 
Chuck Mack and President Jim 
Muniz expressed their appreciation 
to members of the By-Laws Com- 
mittee, the majority of which were 
rank-and-filers. These members 
spent many long hours on both 
weekends and evenings to bring the 
final product to the members. 

Members of the Committee are: 
Frank Arroyo, Robert L. Baker, 
Stan Botelho, James W. DeCosta, 
Dick Durossette, George A. Han- 
sen, Marlene McNeill, Jim Rush, 
Joseph G. Souza, Jon Undeen, Wil- 
liam F. Walsh and George R. Wells. 


BAs Report Wins 
In Elections 


Business Agents Dick Sarmento, 
Bob Freitas and Steve Mack report 
victories in several representation 
elections held at water companies 
in Alameda County. 

In two elections conducted by the 
State Conciliator’s ofice, em- 
ployees of the Servisoft Company of 
Hayward and Rayne Soft Water 
Service of Dublin voted overwhelm- 
ingly to be represented by Local 70. 
This will bring in eleven additional 
members to our Local Union. 

In another N.L.R.B. election at 
Culligan Water Service, employees 
voted 4 to 4 for representation by 
Local 70. There was one challenged 
ballot, however, and this ballot be- 
longs to one of our Local’s suppor- 
ters. Sarmento, in discussions with 
our attorney, expected the ballot to 

be counted in favor of Local 70, and 

our Union would be certified as 
bargaining representative at Cul- 
ligan. 

The three Teamster representa- 
tives spent many hours in these ef- 
forts, and worked with employees 
at the companies on weekends and 
evenings. 

Negotiations will begin very 
shortly. 
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Business Agents 


Joe Arino 


Dick Sarmento Dick Durossette 
Bobby Freitas 
Darold Wright 


Ed Painter 


Roy Nunes 


Bob Windsor _ 
Alex Y. Ybarrolaza 
Steve Marinkovich 
Steve Mack 


Dispatchers 


Al Fialho 





National Grievance Committee 


Jim Muniz, Roy Nunes and I at- 
tended National Grievance Com- 
mittee hearings in Washington in 

mums early Sep- 
je tember. 

Our Local had 
two cases, the 
first being our 
Health & Wel- 
fare case against 
P.M.T. that had 
to do with the be- 
nefit structure of 
our members 
employed in 

Mack Freight. At issue 
were several benefits that had been 
decreased last December because 
the employer had refused to make 
contributions necessary to provide 
them. Our Local had taken the posi- 
tion that the employer had to make 
the contributions because these be- 
nefits, even though they were not 
protected by Maintenance of Be- 
nefits, had not caused cost in- 
creases in the Plan. The increases 
had been caused by benefits which 
were covered by Maintenance. 

The National Panel ruled against 
our Local’s position, and we are still 
somewnat at a loss to explain their 
reasoning. In essence, the decision 
means no restoration of benefits un- 
less the Fund can afford such and 
they are restored by the Trustees. 
The Trustees will be meeting 
shortly to grapple with this issue. 

The second case at the National 
Committee was one we filed against 
Ringsby, interpreting Article 39, 
Section 3 of the National contract. 
We won this case, and in so doing 
established a national precedent. 

Under the decision the employer 
or Union has the right to unilater- 
ally determine when an impasse 
has been reached. They then have 
the right to strike or lock out when 
that determination has been made. 





Picket Signs 


There have been a number of our 
Local’s picket signs around the 
county this past month. 

The Ringsby strike continues 
full-bore. In the course of this ac- 
tion, the Strike Committee has been 
following trucks to various loca- 
tions and establishing lines. As you 
will read elsewhere, a line was es- 
tablished at Sea-Land. It was suc- 
cessful in what it sought to accomp- 
lish. but a high price was paid when 
member Dave Trumbo was hos- 
pitalized with a broken ankle, and 
the *gyppo”’ who ran over him was 
arrested and taken to jail. 

We have also had pickets at Sun 
Way Trucking. Connors Trucking 
and K.N.C.-American Tempering. 
All of these lines were caused by 
non-union people driving and load- 


Noel Eben 


ing trucks. I am happy to say that 
Connors Trucking has signed an 
agreement, and the. 
K.N.C.-American Tempering situ- 
ation has been straightened out. We 
are still working, however, on Sun 
Way. | 

Vice President Stan Botelho and 
Trustee Art Soto were used in the 
Connors and K.N.C.-American 
Tempering disputes. There is a lot 
to be done in the area of organizing, 
and we will be devoting more time 
in that area in the future. 


Members O.K. By-Laws 


The membership overwhelm- 
ingly approved the By-Laws 
changes at the special-called meet- 
ing in the latter part of August. Out- 
side of district election for Business 
Agents, most changes were of a 
technical nature, bringing Local 
70’s By-Laws into conformity with 
the International Constitution. 

I want to express my apprecia- 
tion to those members who at- 
tended the meeting, and in particu- 
lar to those members who served on 
the Committee. They worked very 
hard and volunteered a tremendous 
number of hours. 


Meetings 

There have been a number of 
meetings of significance this past 
month which pertain to a large 
segment of our members. Among 
these: 

1. Lueky Stores—There were 
continued meetings with Local 
490, 853 and 150 regarding Lucky’s 
proposal to open a warehouse in the 
Vacaville area. The Unions’ posi- 
tion is solid. We have not, as of this 
writing, finalized details with the 
company. 

2. University of California, 
Berkeley—Steve Marinkovich, 
Union Steward Dave Seybolt, Vince 
Gimeno and I met with Pete Small 
on contract renewal for the U.C. 
drivers. We were not satisfied with 
their wage proposals and met for 
approximately an hour and a half to 
upgrade them. 

3. Western Conference meeting 
in Los Angeles—The Western Con- 
ference meeting in Los Angeles 
produced no real surprises. Andy 
Anderson was re-appointed Direc- 
tor by International President Fitz- 
simmons. There were a number of 
craft and divisional meetings. The 
Warehouse Miscellaneous Division 
reiterated its goal of working for an 
area-wide agreement in the Chain 
industry. 


Legislation Affecting Our Members 
The California Legislature has 
concluded its business in Sac- 


(To Page D) 
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ramento. Several significant pieces 
of legislation affecting our mem- 
bers have been passed. 

Forced retirement at age 65 went 
by the wayside. Governor Brown 
signed into law legislation that 
would allow persons to continue 
working after 65 if they are physi- 
cally fit. 

The Legislature passed two bills 
that have an impact on the trucking 
industry. SB-695 by Bill Campbell 
would have stopped the Public 
Utilities Commission from grant- 
ing rate deviations to generally 
non-union carriers without a hear- 
ing. All too often ‘‘gyppos’”’ have re- 
quested deviations and been 
granted them immediately. Truck- 
ing companies with whom we have 
contracts and our own representa- 
tives have not had the opportunity 
to protest. Both houses in the Legis- 
lature passed the bill, but Governor 
Brown vetoed it—mainly because 
he was mis-advised by the Public 
Utilities Commission which lobbied 
long and hard to get his veto. The 
Commission maintained the bill 
was necessary in light of SB-860. 
SB-860, however, really has nothing 
to do with the rate deviations cases 
and hearings in that area. 

A third bill approved, and this one 
signed by the Governor, was SB-860 
by David Roberti. SB-860 reclas- 
sifies existing radial carriers as 
either common carriers or contract 
carriers, and it also sets up criteria 
of public need and necessity before 
any permits are granted to car- 
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JESSE NIETO—May 

ROBERT FARIA—June 
TOOFEEK FAGREY—June 
LLOYD R. FOSBOURG—June 
GILBERT MAGALLANES—July 
BRYANT 0. STEADHAM—July 
AZAVEDO A. SANTOS—July 
TONY L. GUERRERO—July 
JAMES SCANNELL—July 

OTIS ANTHONY ZENO—July 
WILLIAM BOATWRIGHT—August 
ALFRED VALENZUELA, SR.—August 
ALVIN C. ELSENPETER—August 
RAYMOND BRAUNNUM—August 
JOSEPH MASSOLA—August 
EDWARD C. CORDEIRO—August 
RAYMOND E. JONES—August 
EDWARD J. CALISTA—August 


GEORGE M. PECHENINO—August 
WILLIE MOORE—August 

ALBERT BENAVIDEZ—August 
THOMAS M. DOWNEY—August 
LOUIS PHILLIPS—August 
LESTER WININGS—August 
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riers. This measure was supported 
by the Teamsters and could go a 
long ways toward restricting entry. 
All too often in California very mar- 
ginal individuals have been al- 
lowed to go into the trucking busi- 
ness. This has led to instability, 
safety problems and poor service. 
This measure should put an end to 
those problems. 


Grievance Wins 
Over the past several months, as 
I reported in other columns, Local 
70 has won its share of grievances. 
Business Agent Alex Ybarrolaza 


had a particularly big win at Lucky — 


Stores. The company tried to termi- 
nate three of our members and, in 
fact, discharged them from the job. 
Elaborate preparation and a 
lengthy hearing led to the 
members’s reinstatement. Their 
back pay awards will total in the 
thousands of dollars. 

In five cases alone our Local has 
had over the past several months, 
we have won approximately $70,000 
for our members. 

Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 


Executive Board Endorses Retirees’ Ticket Sales 


This past month Local 70’s Ex- 
ecutive Board endorsed the ticket 
sales by disabled retired members 
Mel Warren (C.M.E.), ‘‘Tip’’ 
O’ Neill (C.F.W.), Frank Nickerson 
(Delta) and Hovis ‘‘Stoney’’ Dub- 
berley (C.M.E.). 

These members retired because 
of disability, and inasmuch as they 


retired after January 1, 1976, they 


were victims of the reduction in 
Pension benefits for members who 
retired on Disability. 


The Western Conference Pension 
Trustees ‘had decided that, effec- 
tive January 1, 1976, members who 
retired because of disability would 
only receive a portion of 
benefits . . . the amount to be de- 
termined by their age and years of 
service. The reduction would be 
much the same as an early retire- 
ment. 


Local 70 protested this action 
immediately. Petitions were circu- 
lated, and over 1,000 members 
signed protesting the Trustee ac- 
tion. The resolution was submitted 
to other Joint Councils in the West- 
ern Conference, and then to the 
Western Conference Pension Trust. 

To date there has been no restora- 
tion, however, of benefits. 

The ticket sale by these members 


Alameda County Board 


Nixes Coors at Coliseum 


The Alameda County Board of 
Supervisors, led by Supervisor 
Charles Santana, passed a resolu- 
tion urging the Alameda County 
Coliseum to stop serving Coors 
beer. | 

Santana, from Southern Alameda 
County, cited Coors’ poor record in 
hiring of minorities and dealing 
with Labor Unions as justification 
for the resolution’s passage before 
the Board. 

Following is the text of that resol- 
ution: 

“BE IT RESOLVED that this 


Board of Supervisors does hereby 
go on record in opposition to the 
sale of Coors Beer in the 
Oakland-Alameda County Col- 
iseum Complex.”’ 


As a result of this resolution, a 
meeting will be held sometime in 
early October with Coors, con- 
cerned Unions and the press. This 
meeting will be a public-type hear- 
ing, and the facts developed will be 
disseminated to the public so that 
they can make up their own minds 
about Coors. : 


Local 70 Endorses United Way 


Local 70’s Executive Board took 
action this past month to endorse 
the United Way Crusade for the Bay 
Area. 

Local 70 Secretary-Treasurer 
Chuck Mack, who is a director of 
United Way for the Bay Area, ad- 
vised that there are over 75 United 
Way agencies in Alameda County 
alone, and that these agencies pro- 
vide tens of thousands of services to 
county residents. More specifi- 
cally, they offer many services to 
our members and their dependents. 

Among the many organizations 
receiving support from United Way 
are the following: 

Salvation Army 


United Cerebral Palsy 

Aid to Retarded Citizens 

The Boys’ Clubs in Alameda 
County 

Boy Scouts 

Girl Scouts 

Campfire Girls 

Catholic Social Service 

East Bay Spanish-Speaking 
Citizens’ Foundation 

Y.M.C.A. 

Y.W.C.A. 

Local 70 Trustee Art Soto has 
been named co-cordinator for the 
1977 United Way Crusade. Soto will 
be working on a voluntary basis as 
the liaison between Local 70 and the 
Crusade offices. 











is to enable them to hire an attorney 
to bring suit to collect what they 
were originally promised in terms 
of benefits. Our Local supports this 
action if the Trustees are not going 


to make the changes necessary to 
restore benefits. 

Members are urged to purchase 
tickets and support these brothers 
in their quest of economic justice. 


NOTICE 


LOCAL 70 
NOMINATION AND ELECTION OF OFFICERS 
AND BUSINESS REPRESENTATIVES 


In accordance with the schedule which follows, the 
offices listed will be open for nominations and election: 


President, Vice President, Secretary-Treasurer, Re- 
cording Secretary, three Trustees, Business Representa- 
tives, Dispatchers. 


The number of Business Representatives and Dis- 
patchers will be determined by membership vote at the 
Nominations Meeting per Article Ill, Section 2, of Local 
70’s By-Laws. : 


Nomination Meeting 


Date: Saturday, November 5, 1977 

Time: 10:00 A.M. | 

Place: Local 70’s Auditorium, 70 Hegenberger 
Road; Oakland, California 


Nominations shall be made orally from the floor. 


Nominations may also be made in writing, with the 
written acceptance of the nominee. Forms for written 
nominations are presently available at the Union office. 
Written nominations must be received at the Union office 
no later than Friday, November 4, 1977. 


Prospective nominees are advised to verify, in ad- 
vance of the nominations meeting, the eligibility of their 
nominators and seconders. 


Election 


Dates: Friday, December 9, 1977—and 
Saturday, December 10, 1977 


Times: December 9th—Polls will be open from 
7:00 A.M. to 8:00 P.M. 
December 10th—Polls will be open from 
8:00 A.M. to 3:00 P.M. 


Place: Local 70’s Auditorium, 70 Hegenberger 
Road; Oakland, California 


Absentee voting by mail is permitted only upon appli- 
cation of members who are ill, out of town, on vacation, 
or working. Such application shall be made to the Secre- 
tary-Treasurer not less than five (5) days from the election 
date and shall contain the grounds therefor. Absentee 
ballots shall be valid only if they are received by noon of 
the day on which the polls close. 


All officers and business representatives elected in 
the forthcoming elections shall, by virtue of such election, 
be delegates to any International Convention which may 
take place during their term of office, and the officers 
elected in the forthcoming election shall be delegates to 
all Teamster subordinate bodies and all other Conventions 


_ in accordance with the provisions of Article Il, Section 4 


(g) and Article III, Section 5 of the International Constitu- 
tion. 


Concerning eligibility to run for office, Article Il, Sec- 
tion 4 (a) of the 1976 International Constitution has been 
amended and provides, in part, as follows: 


‘To be eligible for election to any office in a 
Local Union, a member must be in continuous good 
standing in the Local Union in which he is a mem- 
ber and in which he is seeking office, and actively 
employed at the craft within the jurisdiction of 
such Local Union, for a period of twenty-four (24) 
consecutive months prior to nomination for said 
nomination for said office and must be eligible to 
hold the office if elected. ‘‘Continuous good stand- 
ing’’ means compliance with the provisions of 
Article X, Section 5 concerning the payment of 
dues for a period of twenty-four (24) consecutive 
months, together with no interruptions in active 
membership in the Local Union for which office is 
sought because of suspensions, expulsions, with- 
drawals, transfers or failure to pay fines or assess- 
ments.” 


All rules relating to the election are contained in the 
International Constitution and the By-Laws of Local 70, 
copies of which are available in the Union office. Rules 
governing election procedures will be available at the 
Union office to interested parties one week after the nomi- 
nation meeting. 





The Games Negotiators Play 


Some practices are valuable and ef- 
fective in meeting the goals of par- 
ties to labor negotiations. 

Others which lead to long and 
tedious dickering are noted in 
Business Horizons by Frank L. 
Acuff of J. Ray McDermott & Co. 
and Maurice F. Villere of the Uni- 
versity of New Orleans faculty. 

Among the ‘‘classic’’ games 
negotiators play which cause much 
of the delay in settling disputes, 
Acuff and Villere list: 

Expertise: Purportedly to estab- 
lish one’s knowledge of the facts af- 
fecting negotiations; usually 
played early in the game by using 
as many polysyllabic words and re- 
vered names as possible in attempt- 
ing to achieve credibility by giving 
the impression one’s homework has 
been done. 

Snow Job: Similar to Expertise in 
the use of purported facts and fig- 
ures to try to establish credibility; 
may be played by both sides at the 
same time, each trying to over- 


Its Time for 
scholarship 
Applications 


Applications for the 1977-78 IBT 
college scholarships are now being 
accepted and should be submitted 
no later than November 30. 

Two scholarships are allocated to 
the Western Conference. 

They are restricted to high school 
seniors who are the sons and 
daughters of Teamsters Union 
members who pursue an under- 
graduate degree at a college ac- 
credited by one of the six regional 
accrediting associations of the 
Council on Postsecondary Accredi- 
tation, or which has membership in 
the Association of Universities and 
Colleges of Canada. 

Each scholarship has a value of 
$6,000 for use over a four-year 
period at the rate of $1,500 a year. 

Recipients are selected on the 


basis of scholastic achievement, - 


aptitude, personal qualifications 
and financial need by an impartial 
committee of college admission di- 
rectors. 

Members who have children de- 
serving a chance at the scholar- 
ships should contact their local un- 
ions for application forms and more 
information. 
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NORTHERN . CALIFORNIA 
TFEAMSTER 


The Northern California Team- 
ster is a monthly publication of 
Joint Council No. 7 and Joint 
Council No. 38 of the Internation- 
al Brotherhood of Teamsters, with 
editorial offices at 25 Taylor 
Street, Room 720, San Francisco, 
California 94102, telephones (415) 
885-4969 and (415) 885-4970. 


PETER CARAG 
Managing Editor 


POSTMASTER: Please send” Form 
3579 to B. Tannas Mailing Serv- 
ice, 1400 Howard St., San Fran- 
cisco, CA 94103. Second class 
postage paid at San Francisco, 
California. 
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whelm the other. 

So What?: Played immediately 
after a concession has been won, 
regardless of the item’s priority be- 
fore concession, the posture being 
that it really wasn’t important in 
the first place. 

Wheat and Chaff: Has longest life 
span—is established early on and 
nurtured throughout the negotia- 


tions. Played by putting in chaff 


(minutae or phony priority items) 
in order to obtain wheat (priority 
items). The demands are padded to 
lead to the position: ‘‘We’ve given 
so much (chaff disguised as wheat) 
but gotten so little (wheat).”’ 

Wooden Leg: Alleging a limita- 
tion that does not make the 
negotiator responsible for his ac- 
tions. 

A Wooden Leg often used by both 
management and union: ‘On its 
face, your proposal is acceptable, 
but the unruly mob back at the (ex- 
ecutive suite or union hall) just 
won’t buy it.”’ 

Between a Rock and a Hard 
Place: The negotiator argues: “‘I 
hear you, I know what you need, 
and I’d like to give it to you, but I 
can’t win for losing.’’ Helplessness 
is alleged as is Wooden Leg but, ac- 
tually, the negotiator is taking a 
stubborn stand by claiming to be 
caught in a dilemma. 


Sandbagger: The negotiator at- 
tempts to gain a position of strength 
by feigning weakness; by em- 
phasizing the degree of his wounds 
and exaggerating the relative 
strength of the opponent, he hopes 
to gain the upper hand by preying 
upon the other’s sympathy or 
carelessness. 

Boredom: Best played when the 
opponent is making his most salient 
and forceful points, with supportive 
body language courteously notify- 
ing the opponent that his points fail 
to impress. 

If It Weren’t for You: Designed to 
shield a negotiator from acknow- 
ledging his own inadequacies. As 
initiated by a union negotiator, for 
instance: 

Union: ‘‘If it weren’t for your 
narrow-minded views on each of 
the issues, our rank and file 
wouldn’t be so discontented.’ 

Management: ‘‘Your excessive 
demands have made the rank and 
file unduly optimistic.” 

Union: ‘“‘Our demands are great 
because of the substandard base on 
which the rank and file has been 
living.”’ 

Yes, But: The negotiator appears 
to seek advice when his true pur- 
pose is to discount all advice given, 
deriding each suggested solution 
with a ‘Yes, but... .” 


This Is the Sort of Stuff 
The Media Fail To Report 


Most Americans agree that: 


e Working people need unions to protect their rights. 

e The labor movement contributes more than the business 
community toward achieving major social goals. 

These were among the findings of a poll of 59% of a nationwide 
sample of Americans. The poll was conducted for the AFL-CIO by 
the Public Interest Opinion Research of Alexandria, Virginia. 

‘“Most Americans understand that it is labor unions, not busi- 
ness groups, that have fought through the years for better jobs, 
better health, and better housing,’’ PIOR concluded. 

The survey asked, ‘‘Over the years, which group—the national 
labor unions or the large organizations—do you think has most 
supported”’ each of a number of specific social goals. This was the 


response: 


Higher minimum wage........ 
Full employment .............. 


Social security 
Better housing 
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_ LOCAL 665 
NOMINATION-ELECTION NOTICE 


Nominations of officers for Local 665 will 
be held on OCTOBER 24, 1977, at 8:00 p.m. at 
480 Valencia Street, San Francisco. 

Officers to be nominated are Secretary- 


Treasurer, President, Vice-President, Record- 
ing-Secretary, and three Trustees. 

Election of officers nominated will be on 
NOVEMBER 28, 1977. | 


FRANK BURT 
Secretary-Treasurer 
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Church Stands Against ‘Right-To-Work’ 


Unionists are not the only people 
who oppose ‘‘right-to-work-for- 
less” laws. Community and religi- 
ous leaders have also spoken out 
strongly against such laws. One of 
the most persuasive of these argu- 
ments was published recently by 
the Diocese of Little Rock. The fol- 
lowing are excerpts from that 
article : 


A “Right-to-Work”’ law may be 
defined as an act which forbids an 
employer to require an employee to 
be a member of a union as a condi- 
tion for obtaining or retaining 
employment... . 


As a first point we wish to note 
that the common title of these laws 
is in itself a matter of debate. Oppo- 
nents of ‘‘Right-to-Work’’ laws 
claim that the title is a play on 
words used to cloak the real pur- 
pose of the laws, which is to enforce 
further restrictions upon union ac- 


tivity. In other words, the very title 
‘“‘Right-to-Work”’ is deceptive. Such 
laws do not provide the right to jobs 
for workers nor fair wages; they 
merely prevent workers from 
building strong and stable unions. 
In 1954, the Supreme Court of Idaho 
took judicial notice of this fact, by 
refusing to permit such a deceptive 
title on an initiative referen- 


dum.... . 
Bishop Hugh A. Donahoe of the 


Diocese of Fresno, in his statement 
of opposition to ‘‘Right-to-Work”’ 
laws, said, ‘‘the real purpose of 
‘Right-toWork’ laws is not the de- 
fense of poor individuals but rather 
the weakening if not outright elimi- 
nation of organized labor.”’ In other 
words, ‘‘Right-to-Work’’ laws are 
obviously and admittedly anti- 
union in their very thrust; and ren- 
der impossible or at least weaken 
the process of collective bargaining 
between management and labor. 


LOHP Publications Available 


Following are two of the many 
scientific and legal information 
published by the Labor Occupa- 
tional Health Program of the Insti- 
tute of Industrial Relations, U.C.., 
2521 Channing Way, Berkeley, CA 
94720. 

Prepaid orders are preferred and 
checks should be made payable to: 
The Regents of U.C. ~ 

If you require other than fourth 
class delivery, send additional 
postage cost with your order. 

e 7 Steps, written by Bob Fowler, 
is a workbook developed to assist in 
identifying job dangers. It is most 


useful in the preliminary evalua- 
tion of obvious, hidden, and ques- 
tionable workplace hazards. Copies 
are $1 each. 


@ The Guidebook is a resource 
manual which can assist individu- 
als and members of organized labor 
in planning and organizing around 
health and safety issues. It covers: 
organizing healtheand safety com- 
mittees; committee forms and 
checklists; hygiene and health; 
Cal/OSHA and Federal OSHA; col- 
lective bargaining; and resource 
materials. Copies are $3 each: 


LOCAL 241 
San Francisco 


Nomination of officers for Local 241 will be held at the 
regular meeting on Tuesday, November 22, 1977, at 43 Lans- 
ing Street, San Francisco, as a special order of business. 
Nominations will be accepted orally from the floor. 


Officers to be nominated are: President, Vice President, 
Secretary-Treasurer, Recording Secretary and Three Trus- 


tees. 


The election of officers nominated will be held on Tuesday, 
December 27, 1977 at the Union Hall, 43 Lansing Street, San 
Francisco. Polls will be open from 7:00 a.m. to 8:00 p.m. 
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Tom O’Donnell Passes Away 


By Mary Walsh 
Local 85 


Retired Local 85 Business Agent 
Emmett Thomas O’Donnell, popu- 
larly known as Tom, passed away 
September 20, 1977, at the Ralph 
Davies Medical Center, San Fran- 
cisco. 

Many grieved relatives and 
friends attended a Mass of Re- 
surrection Friday morning Sep- 
tember 23, at St. Patrick’s Church, 
San Francisco, at which Tom’s 
good friends, Monsignor Clement 
McKenna, Pastor of St. Patrick’s, 
and Monsignor Matthew F. Con- 
nolly, Director of the Apostleship of 
the Sea, officiated. Interment was 
at Holy Cross Cemetery. 


Tom was initiated in Local 85 on 
November 10, 1937. He drove for H. 
and D. Delivery and then for 
Schroeder Drayage Company, 
where he worked for many years. 
He was appointed Trustee on Local 
85’s Executive Board on June 28, 
1950. In January, 1956, he was 
elected a Business Agent. Except 
for a three-year term as Hiring Hall 
Dispatcher, Tom served as a Busi- 
ness Agent until his retirement 
January 1, 1974. 


Local 85 negotiated its first 
Health and Welfare Plan 
November 1, 1952. tom was ap- 
pointed a member of the Board of 
Trustees. He also served on the 
Board for our Pension Trust which 
was formulated August 1, 1953, and 


The Life of 
A Union Official 


If he talks on a subject; he is try- 
ing to run things. If he is silent, he 
has lost interest in the organization. 

If he is seen at the office, why 
doesn’t he get out. If he can’t be 
found, why doesn’t he come around 
more often. 

If he does not agree that the boss 
is a skunk, he is a company man. If 
he calls the boss a skunk, he is ig- 
norant. 

If he is not at home at night, he 
must be out drinking. If he is at 
home, he is shirking his duty. 

If he dosn’t beat his chest and yell 
strike, he is a conservative. If he 
does he is a radical. 

If he doesn’t stop to talk, his job 
has gone to his head. If he does, 
that’s all he has to do anyway. 

If he can’t put a member to work 
who got into trouble, he is a poor 
agent. If he does, that is what he is 
paid for. 

If he should give someone a short 
answer, we’ll get him in the next 
election. If he tries to explain some- 
thing, he is playing politics. 

If he gets a good contract, why 
didn’t he ask for more. 

If his suit is pressed, he thinks he 
is a big shot, if it isn’t he is unfit for 
the job. 

If he takes a vacation, he has had 
one all year anyway. 

If he is on the job a short time, he 
is inexperienced. If he’s been on ita 
long time, there should be a change. 

—Catering Industry Employee 
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on the Fringe and Dental Trusts 
when set up at later dates. He con- 
tinued to serve competently on 
these Boards until his retirement. 
Tom always served Local 85’s 
membership with integrity and 
loyalty. 

At the time of the disaffiliation of 
the Teamsters by the AFL-CIO 
Tom was representing Local 85 asa 
delegate to the San Francisco 
Labor Council. 

Tom never lost his interest in 
sports. In his earlier yers he was an 
outstanding boxer for the Olympic 
Club. 

In 1961 Tom sustained a great 
personal loss when Ida, his beloved 
wife of over ascore of years, passed 
away. 


Local 85’s headquarters will be a 
saddér place without Tom’s ever 
cheerful visits. Of one thing we can 
be sure, when God released Tom 
from this ‘‘Vale of Tears’’ for a bet- 
ter place, he was undoubtedly given 
a joyous welcome by fellow Local 85 
officers who had preceded him: his 
friends Harold Lopez, Joe Diviny, 
Bob Hage, Herman (Dutch) Kleist, 
Phil Dindia, Pete Cornyn, Dan 
Sweeney, Al Cameron, Jim Cronin, 
Jack Crilley, and Milton Silvia. 
May God rest their noble souls. 

Tom is survived by two sons, Bob 
and Don, of whom he was rightly 
proud, several beloved grandchil- 
dren, and his two brothers, also 
Teamsters, Mickey and Frank 
O’Donnell. 


Members Urged to Join 
Local 85 and 856 CU 


Warren Goodman of the credit 
committee, Teamsters Local No. 85 
Credit Union, announces that they 
serve members of Local 85 and 
Teamsters Local 856. And he is urg- 
ing members of both locals to join. 

‘‘Remember—the credit union 
belongs to its members, not to Local 
85 or Local 856,’’ Hagerman says. 
‘We are in this business to help our 
Brothers and Sisters as much as 
possible, to work as a single unit, 
and I hope the members of these 


unions take advantage of it.”’ 

To join, call the credit union at ph. 
861-7006 and ask for an entrance 
card, which will be sent by mail. 
Fill up the card and send it back 
with the $1 entrance fee and $25 for 
five shares. | 

There is a 30-day waiting period 
before a new member can apply for 
a loan. 

The credit union is located at 459 
Fulton Street, Suite 206, San Fran- 
cisco. 


NOTICE TO LOCAL 137 MEMBERS 


Nominations and Elections | 
The nominations for officers will be held on November 


Notice of Nominations and Elections 


Teamsters Local 315 
Nomination for all officers and business representatives 
of Teamsters Local 315 will be held at our regular November 
meeting, Wednesday, November 9, 1977, at 8 p.m. at the 
Martinez Hall, 2727 Alhambra Avenue, Martinez, California. 
Offices and positions to be up for nomination are as 
follows: 
President 
Vice President 
Recording Secretary 
Secretary- Treasurer 
' Three (3) Trustees 
Six (6) Business Representatives 
The Election will be by mail referendum ballot to the 
member's address of record. Ballots will be mailed out on 
December 1, 1977, and must be returned by mail in the 
self-addressed envelope enclosed with the ballot by 11:30 
a.m., December 17, 1977, to the Martinez Post Office. 


Loren D. Thompson 
Secretary- Treasurer 





LOCAL NO. 624 
NOTICE OF NOMINATIONS 


AND 
ELECTION OF OFFICERS 


TO ALL MEMBERS OF TEAMSTERS UNION 
LOCAL NO. 624: 


Please be advised that the nomination of candidates for 
the offices of President, Vice President, Secretary- Treasurer, 
Recording Secretary and three (3) Trustees for a three (3) 
year term effective January 1, 1978, will take place as follows: 


DATE: TUESDAY, NOVEMBER 1, 1977 
TIME: 8:00 P.M. 
PLACE: TEAMSTERS HALL 

864 Grant Ave. 

Novato, Calif. 


To be eligible to nominate, a member must have paid 
dues through the month of October, 1977. To be eligible for 
office, members must be in continuous good standing for a 
period of twenty-four (24) consecutive months prior to the 
nominations and must have attended fifty percent (50%) of 
the regular membership meetings of Local 624 or must have 
been excused from attending these meetings. Election will be 
by referendum ballot. 

All officers and Business Agents elected in the forthcom- 
ing election shall, by virtue of such election, be delegates to 
any International Convention which may take place during 
their term of office, and the officers elected in the forthcoming 
election shall be delegates to all Teamster subordinate 
bodies and all other Conventions in accordance with the 
provisions of Article Il, Section 4 (g) and Article lll, Section 5 of 
the International Constitution. 

William Hampton, 
Secretary- Treasurer 








13, 1977 at twelve o'clock noon, at 3540 South Market Street, 
Redding, California. Nominations for candidates for offices 
will be: President, Vice President, Secretary- Treasurer, Re- 
cording Secretary and three trustees. 


To be eligible for office, members must have been in 
continuous good standing for a period of two years prior to 
nomination. Copies of the rules governing the nomination and 
election will be available at the Union office. 


Election of officers will be held December 18, 1977. 


Frank M. Woods, Sr. 
Secretary- Treasurer 


LOCAL 853 — OAKLAND 
NOTICE OF NOMINATIONS AND ELECTIONS 


Please take notice that Nominations of Candidates for 
Office of: President, Vice-President, Secretary-Treasurer, 
Recording Secretary, Three Trustees and Business Agent, 
will take place as follows: 7 


NOMINATION DATE: 
THURSDAY, 
NOVEMBER 3, 1977 
8:00 PM 
LOCAL 853, UNION HALL 
8055 Collins Drive 8055 Collins Drive 
Oakland, Ca. 94621 Oakland, Ca. 94621 


THESE MEETINGS ARE FOR ALL MEMBERS. (Retired ° 
members may attend both meetings, but are not eligible to 
either make nominations or to vote.) 

APPLICATION TO FILE FOR CANDIDACY and 
COPIES OF THE RULES GOVERNING THE NOMINA- 
TIONS AND ELECTIONS ARE AVAILABLE and may be ob- 
tained at the Union Office, 8055 Collins Dr., Oakland, Califor- 
nia, by any member so requesting, and to run for office. This 
form must be returned to the Secretary-Treasurer by 5:00 PM, 
OCTOBER 27, 1977. 

Prospective nominees are advised to verify, in advance 
of the nominations meeting, the eligibility of their nominators 
and seconders. 7 

All officers and business agents elected in the forthcom- 
ing election shall, by virtue of such election, be delegates to 
any International Convention which may take place during 
their term of office, and the officers elected in the forthcoming 
election shall be delegates to all Teamster subordinate 
bodies and all other Conventions in accordance with the 
provisions of Article Il, Section 4(g) and Article Ill, Section 5, of 
the International Constitution. 

TO BE ELIGIBLE TO RUN FOR OFFICE, members 
must be in continuous good standing (dues had to be paid by 
the last business day of the month,) for a period of twenty-four 
(24) consecutive months, prior to nominations, and must have 
attended fifty percent (50%) of the regular or divisional meet- 
ings of this Local Union in the twenty-four (24) months prior to 
nominations. 

TO BE ELIGIBLE TO NOMINATE, a member must 
have: Dues paid for the month of October, 1977. 

TO BE ELIGIBLE TO VOTE, a member must have: Dues 
paid for the month of November, 1977. 

Fraternally yours, 

Al Costa 

Secretary- Treasurer 


ELECTION DATE: 
THURSDAY, 
DECEMBER 8, 1977 
7:00 AM to 8:00 PM 
LOCAL 853, UNION HALL 








Getting Down to Business at 33rd WCT Meeting 
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From Our Man in Sacramento 


California Teamsters Legislative Report 


/ 
i 


The waning days of the California Legislative session 
have again been a period of heavy activity with Teamster- 
sponsored bills being sent to the Governor. 

Governor Brown has signed AB 940 by Assemblyman 
Lou Papan (D) Millbrae. The bill provides for a pilot study of 
. varied office hours for the Department of Motor Vehicles 
thus effecting better access to the drivers license and au- 
tomobile registration divisions during off-work hours. In our 
letter to the Governor urging his approval of this good bill, 
the particular needs of Teamsters as drivers was pointed 
out. 

Final legislative action was taken on two Teamster- 
sponsored bills which go to the Governor. 

AB 739 by Assemblyman Bill Lockyer (D) Alameda won 
concurrence in Senate amendments which clarified notice 
requirements as to Workers’ Compensation benefits. The 
bill requires employers to notify new employees of Workers’ 
Compensation rights at time of hire or before first payday. 
The bill will help seasonal workers, in particular, or those 
who remain on the job for a short period of time. 


Reminder to Golden Check Recipients 


By Gerald O’Hara, Legislative Representative 


Beer Pasteurization proposed by SB 744 authored by 
Senator Paul Carpenter (D) Cypress has been rescheduled 
for a hearing in January. The bill lacked support needed for 
proceeding at its last scheduled hearing in August. 

The year-long battle to preserve traffic court was won with 
the Department of Motor Vehicles cancelling its hearing of 
AB 1068 by Assemblyman Vic Fazio (D) Sacramento. AB 
1068 provides for a pilot program for the Administrative 
Adjudication of traffic citations in Sacramento, Placer and 
Yolo Counties. Drivers cited in these counties would have no 
right to a trial by a judge but would instead have an adminis- 


trative law judge who is a Civil Servant hear the case. Team- 


sters opposed such action which could lead only to more 
convictions and license suspensions. | 

Control of hospital costs as proposed in AB 1156 by As- 
semblyman Barry Keene (D) Eureka failed passage from 
the Assembly Committee on Ways and Means where it re- 
ceived Teamster support. The bill was promised study in the 
interim but the author has now indicated an interest in tak- 
ing the issue to an initiative vote of the electorate. 


A fight for increased Disability Insurance benefits 
developed in the Senate Committee on Finance where self- 
insured employer’s administrators tried to scuttle AB 1379 
by Assemblyman Vic Fazio. The bill raises maximum and 
minimum benefits. The new maximum will be $146 and the 
minimum goes to $30. The bill is financed by doing away with 
the hospital benefit which today is assigned to the hospital in 
most cases. The self-insured employers’ opposition was 
quickly attributed to their loss of profits on such plans and 
the Committee approved the bill in spite of the opposition. 

A circumvention of the Senate Industrial Relations 
Committee may provide the necessary Federal-mandated 
legislation to include public employees in the Unemploy- 
ment Insurance system without adversely affecting sea- 
sonal workers’ eligibility. A Senate-passed Assembly bill, 
AB 1721 by Assemblyman Alister McAlister (D) San Jose, 
has been taken to a Joint House Conference Committee 
where the contents of AB 644 will be amended into AB 1721 
thus avoiding the Senate-Policy Committee. A floor fight on 
the conference report is assured. 


Fitz Hopes for Better Future 


Recipients of supplemental 
security income gold checks 
must promptly report any 
change in marital status in 
order to receive a correct pay- 
ment amount. 

Because the amount of the 
benefit can vary depending 
upon an individual’s marital 
status, a separation or resump- 
tion of living together where 
there was a prior separation or 
a divorce can affect the amount 
of payment due. 

Changes can be reported by 


calling or writing any social . 


security office. Written reports 
should include the name of the 
person affected, the social se- 
curity claim number under 
which payments are made, the 
change being reported, date the 


atl | 
Als | 
GUEST, DONALD, Local 241, San Fran- 
cisco, Aug. 25. 
MILLSTEAD, LILLIAN W., Local 665, 
San Francisco, Sept. 12. 
DAHLUND, SYLVIA, Local 853, Oak- 
land, Sept. 19. 
BENSON, BRUCE, Local 853, Aug. 20. 
CLOUGH, LARRY, Local 853, July 30. 
FIALHO, JOSEPH, SR., Local 853, Aug. 
31. 
SOUZA, GEORGE, Local 921, San Fran- 
cisco, Sept. 3. 
JOHNSON, JOHN, Local 921, Sept. 19 


MULLINS, ROBERT, Local 921, Sept. 
22. 

GOLDSTEIN, Local 921, Sept. 24. 

TAMONY, EDDY, Local 484, San Fran- 
cisco, Sept. 11. 

IVANS, CLYDE, Local 484, Sept. 22. 

SCHWERIN, RAY, Local 484, Sept. 19. 

JOHNSTONE, STEWART, Local 588, 
Oakland, Aug. 27. 

JOHNSTONE, ROBERT S., Local 860, 
San Francisco, Sept. 8. 

GOLDEN, FAY L., Local 432, Oakland, 
Sept. 10. 

CHRISTOFFERSEN, HENRY, Local 
856, San Francisco, Sept. 13. 

MUNSON, LAURA, Local 750, Oakland, 
Aug. 16. 
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change occurred and the signa- 
ture and address of the person 
making the report. 

Recipients of SSI gold checks 
also are required to report any 
change of address, income, re- 
sources, living arrangements 
and other circumstances that 
might affect their benefit 
amount. 

The SSI program makes 
monthly payments to persons 
65 and over, blind or disabled 
who have limited income and 
personal resources. It is han- 
dled by the Social Security Ad- 
ministration with funding from 
federal and state general rev- 
enue sources. 

Information about eligibility 
requirements can be obtained 
at any social security office. 


TORRES, ROSE, Local 750, Aug. 30. 
BOWLUS, GEORGE, Local 750, Sept. 2. 
CABRAL, FELICIANA, Local 750, Aug. 
31. 
ORR, VIRGIL, Local 750, Sept. 9. 
GARCIA, TONY P., Local 750, Sept. 10. 
GULINO, CARMELLA, Local 750, Sept. 
11. 
JONES, CURTIS, Local 750, Sept 17. 
HOWARD, JOSHUA, Local 750, Sept. 21. 
SULLIVAN, TIMOTHY, Local 302, Oak- 
land, June 20. 
NEWELL, J. H., Local 302, July 8. 
LACERDA, E. F., Local 302, July 24. 
EYMARD, E., Local 302, July 28. 
FREITAS, ANDREW, Local 896, Hay- 
ward, July 24. 
WLASH, THOMAS, Local 896, Aug. 9. 
JIMENEZ, REFREGIO, Local 896, 
Sept. 5. : 
FRODSON, FRED, Local 896, Aug. 20. 
KILGER, ALEX, Local 896, Sept. 2. 


JONES, ARTHUR T., Local 624, Novato, 


Sept. 8. 
BAFFICO, GEORGE, Local 85, San 
Francisco, July 26. 
BUMP, MICHAEL, Local 85, July 21. 
CAIN, CHARLES, Local 85, Aug. 15: 
DALEY, ROBERT, Local 85, Aug. 11. 
DURAKOFF, JACK, Local 85, July 24. 
FALVEY, EDWARD, Local 85, July 25. 
GUINASSO, JULES, Local 85, Aug. 14. 
McCORD, COLEMAN, Local 85, Aug. 1. 
SCHULTZ, RUDOLPH, Local 85, Aug. 5. 
O’DONNELL, TOM, Retired Business 
Representative, Sept. 20. 


(From Page 4) 


Brotherhood of Teamsters is going to get its act to- 
gether in this regard. 

Our legislative and political action arm is DRIVE. 
And your director tells me that DRIVE is one of the top 
priorities for the Western Conference of Teamsters. It 
is no secret that Director Anderson has full support 
from me and from the General Executive Board in this 
regard. 

We in this union are going to get our act together. 
We are going to mobilize our membership and our 
retirees. 

We will be there in force on election day, and we 
will be there everyday between elections. 


We are going to encourage our membership and 
our retirees to flood Congress with letters on important 
issues—not just those issues which are good for union 
labor—but all issues which are good for the nation. 
That is our obligation, and that is our destiny. 

You here are the leaders and must set the exam- 
ple. | hope none of you will leave this session of the 
Western Conference of Teamsters without being a 
member of DRIVE, and when you return to your local 
unions, | strongly urge you to begin a program to attain 
100 percent participation in DRIVE by your member- 
ships. 

| am not going to belabor that point any longer. | 
think you know what | am saying. 

On an Area Conference level, you in the West have 


~ the problem of Ringsby Truck lines. | am impressed 


with your Director's program to solve this problem. 


. And, | want you to know that he has the backing of your 


General President and the General Executive Board; 
and, in this regard, | urge each and every one of you to 
give Brother Anderson your full support until this prob- 
lem is solved. 

On the issue of organizing the unorganized, you 
know that the International Union has embarked on a 
campaign to organize one of the nation’s largest non- 
union trucking companies—Overnite Transportation. 
While this company does not have extensive opera- 
tions in the West, the campaign is vitally important to 
you because as long as there is an unorganized truck- 
ing company in this nation, it is a problem for all of us. 

In those areas and ways you can lend support to 
this campaign, | urge you to participate. 


It is an International Union program on a system- 
wide scale, and we are giving it our all-out effort. 


4 


Teamsters Are America 


Just for a moment, | would like to go back to the 
theme of your conference, “Teamsters are America.” 
We have more than two million members in this 


~ organization. One out of every nine union members in 


this nation belongs to the Teamsters. One out of every 
100 Americans is a Teamster member. That should tell 
you something. 

It should tell you that we are a sleeping giant. We 
have the potential to contribute greatly to all America. 
Once the alarm clock goes off and we wake up to our 
potential, the consequences will be startling: 

We have long operated under the premise that 
what is good for all America is good for us. We know 
that when our communities are in disarray our mem- 
bers suffer. When all America suffers from high unem- 
ployment, our members suffer. When all America suf- 
fers from any particular circumstance, our members — 
suffer. 

We can do something about it, and that is the good 
news. So, | am sounding the alarm here at this session 
of the Western Conference of Teamsters. 

Let's mobilize our forces for the common good of 
the greatest country on earth. Let's do our part to get 
this nation off the political treadmill. 

It is my sincere hope that when the Western Con- 
ference of Teamsters meets again, | can come before 
you with a bag full of good news about this nation, and 
that | can come before you and say that high unemp- 
loyment has been reduced; 

That the nation has a comprehensive and work- 
able energy policy; 

That a beginning has been made on bringing 
health care within reach; 

That deregulation has been properly butted in the 
cemetery of bad ideas, and 

That many of our current problems have been sol- 
ved. 

And | hope that | can come before you and sin-: 
cerely say that the Western Conference has led the 
way in mobilizing our forces in vigorous political action. 


Let’s get our act together, and we will find that the 
really glorious history of this great international union 
is yet to be written. 


General Organizer's Conant 


(From Page 4) 


that your union is serious in representing members. Always remember, 
your union is also duty-bound to weigh individual interests of members 
against the best interests of the majority; and when your employer 
realizes that your union only grieves cases that have merit, your union will 


NOTIFY YOUR 
——= LOCAL UNION 


ogee 


not only avoid arbitrations but will also gain the reputation and respect of 
being a ‘‘winner,’’ a union force not to be taken lightly by employers who 


want to harass employees by “‘creating grievances.” 





